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Impact of Organizational Integration on Project
Performance for Construction Projects

HE Qinghua, LUO Lan, LI Yongkui, HAN Xiangyu
(Research Institute of Complex Engineering & Management, College of
Economics and Management, Tongji University, Shanghai 200092, China)

Abstract: Based on literature review and theoretical analysis,
this paper, focusing on the construction projects, describes
organizational integration with organizational relationship,
organizational ability, organizational structure, and shared
value, and it also builds a project performance measurement
framework for process performance, quality performance,
and stakeholder
performance. A questionnaire survey and structural equation

innovation and learning performance,
modeling are adopted to analyze the path of organizational
integration impacting on project performance. The research
findings show that: not all key parts of organizational
integration have direct effect on different dimensions of
project performance; organizational relationship influences all
dimensions of project performance through sharing value; the

path is more than one for organizational ability, organizational
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structure, and shared value impacting on different dimensions
of project performance. This study enriches the theory of
organizational integration and project performance, and also it
provides practical guidance for the managers to improve
performance in construction industry.

Key words: organizational integration of construction

projects; project performance; impact path

BEA 21 R Lk, kLRI B sh F i
LUE AW R R R TRG St b 2 S i i AL . £
SIS IR TR SIRET. 5
BRI, LB R AR S BEAR I8 D B o i 2L 458 it
SRR Z W E TR SE, R B R B i
TARSEER &, B i LR E A RE R
HABARTHREM k. LRI H HAERUR TR E
1 3 o PR 30 785 S TR B e ) 3 T B B R
il A A B S HAERIE R S S e R ik
TRECRE R B B 7 A B, [ AR B N T
PRI H 24 R R AT THESE, R T3S A
HA HZAXTEHR WEHAFTETEHAE
AR, 2H 2R R B R A2 AT B SOk A
. H B A3 TR EHPUER ST B SN Bk
MBS RS, BREA¥EAEIREES T
TR H A RER RS X T H B0 A R B R TR
B8R Z STEDF R 3 WEFEE Ve A R HE R . PRI
PLEE RIS A RS T AR, SIE T R
ST I H SRR VR L PR T B R R
HYUR SRR B Si308e, h TR B & EE R T
AL R, TR HET H B3k, IF IR AL S0 Bk dE .

1 RS

TAT H H AL R TR s BA AR 2

HEWME . BR ARB2EHE4(70972071,71002019,70902045) ; 21 H #8 A SCHERHEE % BT H (09 YJAZHO067)
E—EE. MERAITI—), B8, TS A RN, TEBIE T ) KBS e B A TR BT, TRYHE L.

E-mail; heqinghua@263, net

WRMEE: B K(1986—), 2, WA, EEMFHTT R EVE AFF R TETH HH. E-mail: mengling2391@163. com



152 Rl ¥ k2 2 WE KRB 2B

LRV

BEIWAHSER (R ndHS  FRGEHLDEESH I —
MENALEARE. EXFRET . FHHBEERL
REMWEWIEAS G, AT A E M
WEH T NIMBUS RS D eSS R, Horp,
HARRRSFRE B HLE RS, fRIEA
L FHAZE. FAHESA ANEAZEBK
R UL IR BRI EEZMEE R KEE
e A BA B B BB ) D s AR G50 R A 2 e 118
DL R ¥R 41 5 R LU A AR I Al 2 AR IR
[T 20 B T AR R Ge FOK I E R 58 5 R HE
EALERFEFZ O, RIFMAHLICR HH
B 77 AR Gt R S R (8 7 A B A AL 300 L T 2R [ 47y
HXREHTHAXR HLGE S HA G, 7L
PR B AR B PR BT LB L2 TR Ah TR 2
FRFE™. L 205 B A E N LR B HRE K
BERNT, TR HAHERHHALCR AHGE
FI A G AL RME 4 DRI,

fEGE T B SR R 78 M SUR R =L B )
T2 B & TSN E B R K IR S R
E NAMB 05T & 18 i B S0P in HERR 1T 8=
FLAAE 30 N AL 3 A A B A SR R B EE
ARG EE B E A AR EE ARSI
BHATHCR S B S H A E SN P&t o R
(balanced score card, BSC) &2 — WK S5 &
WA GBS TS5 4 SRS I R ATk, 35 T
GG VR RN B i 15 B T 4
RHRAR S SR TR B WS B Rk
FIZSAESCE T H o fe e AR 52 Rl 5
HSEZAM NI B S0 A W EHEZRS), U158 i
T RER SR EREHL A5 % X SR A 25 M
SL A N2 R IR B 57

HHTE NS TR H A LRSI H SR
KM R R ERL T HNE, A WHEAER

FIIR B G155 S BR P AT 5 32 %8 4R 7B T 77 i ol 3 ol 9
i, BRI, ok 20 A TR AR A - PRI A 1Y
AN BRI AR NS
T H SR Z BRI FR KR, B LA R AR
HZ . EUHESR R IRZE RS T I, s
7 AR AU S A F s B AL S ST 204 T
H. et BA N 1 Fos.

| mAgek |
g A RS
HRFF ! ey
ARaty N1 A
= Nrstssn

Bl SRSsa

Fig.1 The research conceptual model
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Tab.1 Measurement indexes of project organizational integration and project performance
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Tab.2 Descriptive statistics of sample characteristics
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Fig.2 Structural equation model of project organizational integration and process performance
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Tab.3 Fitting result of project organizational

integration on process performance
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Fig.3 Structural equation model of project organizational integration and quality performance
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Tab.5 Fitting results of project organizational

integration on quality performance
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Fig.4 Structural equation model of project organizational integration and innovation and learning performance

HAE AMOS 144 b Bir 2 il ) m] R0 254 T
EBR, S AR BRHTIE R SR IR 7. e s
KRB WIHIABIIRY o /di = 1. 527<72, B EZVEMER

{E P=0. 054>>0. 05, i5FI R #E K, 52 I,
PIAESAA G SR 6 R 4F. FIET, B
Rm:O. 048 <C0. 059RMSEA =0. 075<C0. OS,AGFI =



156

Gl ¥ 1=y el )

LRV

0.91>>0. 90, Cer=0. 92>0. 90. [N, BILNKEF ., ¥
I BRI R 5 S FRgdE (R 3L A1 B 4

®T IEMBARKHMFSEIZHNUSER

Tab.7 Fitting results of project organizational
integration on innovation and learning
performance
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Fig.5 Structural equation model of project organizational integration and stakeholder performance
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EAR B ZIEARER, WAHL WG 2T
WA R AL, FEAAAMNZ NN RR.E
ARG AT KI5 T AR R, H, LR A
ER T ENALUZ MO ER . AR R
SLERITEMH PO R 2RSS, R TEMEA
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