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Abstract:

empowerment leadership on subordinates behaviors, but

Most studies have discussed the impact of

ignored the impact of subordinates” expectations. So this
paper based on implicit leadership theory and expectation
theory, discussed the impact of the congruence of “leader
empowerment behavior” and “follower empowerment

expectation” on followers’ work performance from a dual
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perspective. Constructed a theoretical mode of work

engagement mediates between the congruence of

leadership empowerment behavior and followers’
empowerment expectation and work performance, in
order to make up for the deficiency of ignoring the role of
subordinates. Through polynomial regression and
response surface analysis on a survey of 168 pairs of
leaders and followers from 6 enterprises in 4 cities, the
findings are as follows: (D there are four matching
situations between “leader empowerment behavior” and
“follower empowerment expectation”. The congruence of
leadership empowerment behavior and followers’
empowerment expectation has more positive impact on
followers’ work performance than mismatching. @ when
the match is consistent, “leader high empowerment-
follower high expectation” has more significant positive
effect than “leader low empowerment-follower low
expectation”. @ when the matching is not consistent,
“leader low empowerment-follower high expectation” has
“leader high

expectation” on the

more significant positive effect than

empowerment-follower low

followers’ work performance. @ work engagement

mediates between the congruence of leadership

empowerment behavior and followers’ empowerment

expectation and work performance.
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Fig. 1 Matching situations between leader empow-
erment behavior and subordinate empower-

ment expectation
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iz I Mplus8. 1 #4750l PE 4041 o i 9R 45
R, DY PR 7455 B A 0 5 48 B B 4 (3 (Chi-
Square ) &y 864. 62, d;(degree of freedom) Ky 399, CF1
(Comparative Fit Index) 4 0.930, TLI (Tucker-
Lewis index) A7 0. 924, RMSEA (root mean square
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1 WIEEEFHH(N=189)
Tab.1 Confirmatory factor analysis(/N=189)
BT 22 d;  x2/d. CFI ~TLI RMSEA
PO PR 864.62 399  2.17  0.930 0.924  0.079
=RTFER 1227.64 402 3.05  0.877 0.867  0.104
PIHFAERL 3822.51 404  9.46 0.489 0.450 0.212
PR FRERL 4300.59 405 10.62 0.418 0.375  0.226

0.534, p<<0.001) , TAEGRL (r=0. 528, p<<0. 001)
BEIEMHX, TERAS TAESR(—=0. 546, p<
0.001) & & IFEAH G
3.3 WSRIUTAMTERIUPE—HEXT T
SRR 517

3N FEAUTH G T BB X TAES:
WA 2RSSR, S 2 A0 LY, 1850 3 1Y Rtk
FEHN (AR*=0. 077, P<<0. 001) , 33 3 B 451 5 52 4

78 N EEAUHE S TAESTUAA ARSI R .
ELPA L, e 1 T A A — B (Y = —X) il &
BE/NTE (a,=0.44,p<<0.001) , H1 13 2 56:4iF
RIS S AZAA T AT SR AU 2 — B0 T 8 TAES:
S A BN I 2 T D B A — B TE TR 5 Rk i 3/
F&E (a;= —0.28,p<<0.01) , X K L F I

T R BB A — S, 03 K-TF 8 5 b4
S E- FIRAR” B R 8 AR S0 n B A H o
=, T H3 A5 B G0 . e B [ — B (Y=
X)AIEPR R E R TE (0,=0.99,p<<0.001) , 4Rl H
MR BN TE(a,—=—0.22,p<<0.01) , XFE W4 S
BERAT AT B AU S — 2k 5 TAES e R
LA R, AP BT R AT JE AU K
R3S ARG R AR, 2 U A

F2 TEWHEREZEFMEXRE(N=189)
Tab.2 Average value, standard deviation, and correlation coefficient( N=189)
5 Ap PIE baifE 1 2 3 4 5 6 7
1 P AL 0.15 0.36
2 AFE AR 0.63 0.61  —0.006
3 HEREMME  0.69 0.70 0.001 0.151%
4 TARAERRMMPE  0.76  0.77  0.227% 0.376%  —0.099
5 SISAAT N 3.67  0.97  —0.187* —0.016 —0.042  —0.150%
6 TREASE  3.76 1.00 —0.012 —0.048 —0.034 0.054 0. 193%*
7 TAERA 3.62 0.96  —0.142 —0.067 —0.079 —0.065 0.253%%% (), 534wk
8 TAESEL 3.60 1.09  —0.055 0.027 0.005 0.021 0.506%%%  (.528%kx (). 5AGH*x

T +p<20.001, **p<20.01,%p<<0.05.

*3 ZWMAXOEPLER

Tab.3 Polynomial regression results

; L TAESL
R e o1 o2 i 3
HRIT(b,) 0. 773 —0. 104 0. 326%
PR AR I 0.143 —0.041 —0.016
s B AR AR —0.327* —0.190 —0.155
HE AL 0.098 0.055 0.019
TARAERRAR L —0.069 0.145 0.112
SRR TR (X) b, 0. 4665 0. 351%**
TIEFEAUHE(Y)), 0. 4973 0. 63455
SRy X b, —0.041
XYb, 0.108*
Y? b. —0. 290
N R’ 0.045 0. 462%*x 0. 538***
RERH AR’ 0. 416%xx 0. 077***
B (a,=b,+b,) 0. 99k
- Y 17 (a,—b, + b, +b,) —0. 22+
LT X——y MR (ay=0,—0,) —0. 28
R (a,=b,—b,+b;) —0. 44xxx

1 +xp<0.001, **p<C0.01,*p<0.05,

Y SR EDUL M R B S AT A R AL
B S TARSTR KR R 22 T = 4ESr IR,

WE 2 Fi7R , Horh X SRR G BT, YRR TR
BAUHE . IEA L (Y = —X) KT A A
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Fig. 2 Effect of congruence of leadership empower-

ment behavior and subordinate empower-

ment expectation on work performance
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Tab. 4 Mediating effect test

At TAERA TAEBE

He XA A Z 8 1. Q0 1. 598

TAERA 0. 615%**
e g 0.615

[EJBEA50N £14 95 %6 B X Ji] [0.016, 0.548]

1 +xp<0.001, *¥p<<0.01,*p<<0.05,

i 2% 4 AT, Al 4 8N 95% 1 B 1 X 1A
[0.016 1,0.547 6], NMuFE 0, H ik, TAEHBATESTS:
BAUT AT I8 AU R IC B T ARG 2 [l

AER  HA TS B BHIE
4 SR
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IEX AL BB I ARSI A SRR, T
Ja& A2 AU Bt R A T W53 ) — A B 2 A A
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(A S A4 AE EEE VR R
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B P2 AT [ ek 4y AR ) 3 — 25 4 53X — DG i %o
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FEARIESE T i 2 = R R RS R BRI 45 . AT
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(DTEHZL A AT TN R 20 T35 D
X H #5  E ASUR O . )2 A A D A
HZAk, FIL, ek 2 140 5 N7 ZERAUBATT R
Bt , 78 TAEH R ECA 3200 £ 8t F R 0 3R 53
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7~ IR & AR R L2, A A S it =2 R] %) 22 55 1T g
SR LU H R R

(2) TR TS AR AT AT T Jm AN
R — A SRR A LU IR, LH U A R 2
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